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[bookmark: __DdeLink__658_3079405851]Green Guidance Self-Evaluation Tool for Career Practitioners
[bookmark: __DdeLink__658_2360008653][bookmark: __DdeLink__677_2831457445]This tool is designed for career practitioners who want to integrate sustainability into their practice using the principles of Green Guidance. It is a framework to help you reflect on your current practice, identify areas for improvement and plan your next steps. Greening your practice is a process.

How to use this tool:
1. Rate each statement using the 1–5 scale (1 = Not yet, 5 = Fully integrated).
2. Identify 1-2  priority action per domain to work on over the next 3 months.
3. You may want review your scores regularly (e.g. quarterly), note what has changed, and set new priorities.
4. Remember that change is cumulative - focus on consistent, measurable and meaningful actions.

Scale: 1 = Not yet • 2 = Rarely • 3 = Sometimes / in progress • 4 = Often • 5 = Consistently / fully integrated

	A: Personal awareness
	1
	2
	3
	4
	5

	1 I am knowledgeable about current environmental crisis (e.g., climate change, biodiversity loss, the great acceleration, planetary boundaries, tipping points...), its systemic nature and its links to the current socio-economic system (anthropocene, capitalocene, systemic lock-ins...)
	☐
	☐
	☐
	☐
	☐

	2 I am aware of the connections between environmental crisis and social justice (the role of inequalities, exploitation of workers, of the global south…), of alternative narratives that promote sustainable imaginaries (e.g., doughnut economy, post-growth/degrowth, low-tech...).
	☐
	☐
	☐
	☐
	☐

	3 I understand the theoretical foundations of green guidance (origins, definition, dimensions).
	☐
	☐
	☐
	☐
	☐

	4 I am aware of the limits and tensions of promoting sustainability within existing labour market systems and reflect on power relations embedded in career guidance (labour markets, institutions, economic systems).
	☐
	☐
	☐
	☐
	☐

	5 I have reflected on how my own values, lifestyle and worldview influence my guidance practice, on my ethical dimensions of green guidance, my personal stance (e.g., conservative, liberal, light green, dark green) and professional role.
	☐
	☐
	☐
	☐
	☐

	Total score (4-20):
Priorities (next 3 months):







Available resources (non-exhaustive): 
– Quick introduction to climate change and ecological crisis: https://www.bbc.com/news/articles/c9w15nggj58o, and also https://showyourstripes.info/
– Doughnut economics: https://doughnuteconomics.org/about-doughnut-economics; 
– Planetary boundaries: https://www.stockholmresilience.org/research/planetary-boundaries.html
– Environmental tipping points: https://www.carbonbrief.org/explainer-nine-tipping-points-that-could-be-triggered-by-climate-change/
– Free MOOCs, such as From Climate Science to Action
– Oxfam reports on climate inequalities: https://www.oxfam.org/en/research/climate-equality-planet-99 
– Introduction to degrowth: https://www.degrowthinstitute.org/toolkit  
– Bullshit jobs (David Greaeber) or other critical works (antrhopology, sociology of work) on employment and work
– Critical pedagogy by Paolo Freire
– Chapter 1 of the Green Guidance Handbook: Introduction
– Chapter 2 of the Green Guidance Handbook: What is green guidance?
– Chapter 4 of the Green Guidance Handbook: Is green guidance ethical?
– Green guidance literature review (optional): https://www.green-guidance.eu/resources/evidence-on-green-guidance-a-review-of-the-literature/

	B: Client engagement
	1
	2
	3
	4
	5

	6 I introduce sustainability at the start of the client process (implicit or explicit messaging, environment of the office, contracting).
	☐
	☐
	☐
	☐
	☐

	7 I integrate sustainability-related reflection into career discussions: discussing values, contribution to the world, current and future labour market trends, integrating sustainability into career decisions, expanding the notion of career (reflecting on other roles within community)... without inducing feelings of guilt or moral obligation in clients. 
	☐
	☐
	☐
	☐
	☐

	8 I can adapt the level of sustainability discussion depending on client readiness.
	☐
	☐
	☐
	☐
	☐

	9 I am able to link clients’ experiences of injustice or harm at work (burn-out, exploitation, discrimination...) to open the questions of sustainability and impact of work.
	☐
	☐
	☐
	☐
	☐

	10 I use appropriate tools from the Green Guidance Toolbox to use different dimensions of green guidance in my practice.
	☐
	☐
	☐
	☐
	☐

	Total score (4-20):
Priorities (next 3 months):







Available resources: 
– Chapter 3 of the Green Guidance Handbook: How do our students and clients feel about green guidance?
– Chapter 5 of the Green Guidance Handbook: How do I do green guidance? Working with individuals and groups
– Green Guidance Toolbox: https://www.green-guidance.eu/methodologies, expecially conversation starters https://www.green-guidance.eu/methodology/questions-and-conversation-starters/


	C: Information resources
	1
	2
	3
	4
	5

	11 I know (or collect / map) and can use resources about current/emerging green occupations, on how the green transformation affects sectors and occupations (not only explicitly “green jobs”) relevant to my clients.
	☐
	☐
	☐
	☐
	☐

	12 I know (or collect / map) and use resources on current/emerging job opportunities linked to the green transition.
	☐
	☐
	☐
	☐
	☐

	13 I know (or collect / map) and can use resources about training opportunities linked to the green transition.
	☐
	☐
	☐
	☐
	☐

	14 I include information about social economy, community initiatives, and alternative economic models (including mapping of existing local initiatives).
	☐
	☐
	☐
	☐
	☐

	15 I can connect clients to relevant community initiatives or professional networks focused on sustainability, social and ecological transformation.
	☐
	☐
	☐
	☐
	☐

	Total score (4-20):
Priorities (next 3 months):











Available resources (non-exhaustive): 
– Introduction to green jobs: https://www.green-guidance.eu/methodology/introduction-to-green-jobs/
– Green Guidance Padlet: https://padlet.com/Mapa_Karier/exploring-green-guidance-resources-for-educators-en-ww4t99rctv71rat5
– Your own database of useful resources for your clients and students
	D: Critical reflection, imagination & transformation
	1
	2
	3
	4
	5

	16 I help clients perceive social, political, and economic contradictions (critical consciousness) and think of how to act towards more social justice and sustainability.
	☐
	☐
	☐
	☐
	☐

	17 I facilitate discussions about dominant norms of success, competition, growth, conformity, performance, and constant change to explore other alternatives that are mindful of the common good.
	☐
	☐
	☐
	☐
	☐

	18 I create space for clients to express emotions related to environmental and social crises and help clients navigate uncertainty related to ecological, economic and technological transitions.
	☐
	☐
	☐
	☐
	☐

	19 I help clients envision desirable, sustainable futures and professional lives and develop sustainable imaginaries.
	☐
	☐
	☐
	☐
	☐

	20 I support clients to recognise limits to individual action and consider collective routes to social transformation (community initiatives, sustainability networks, trade unions, solidarity organising...).
	☐
	☐
	☐
	☐
	☐

	Total score (4-20):
Priorities (next 3 months):








Available resources (non-exhaustive): 
– Chapter 2 of the Green Guidance Handbook: What is green guidance?
– Resources and podcasts on alternatives: https://www.upstreampodcast.org/documentaries, https://globaltapestryofalternatives.org/index, https://degrowth.info/en, https://weall.org/
– Green guidance toolbox: “Imagine and invent the world as you career” category
– Your own map of local community initiatives linked to sustainability and social transformation
– Free MOOCs such as  MOOC on the Social and Solidarity Economy


	E: Continuous Professional Development (CPD)
	1
	2
	3
	4
	5

	21 I actively use the Green Guidance Toolbox, Handbook, impact report, case studies and other resources to enhance my practice.
	☐
	☐
	☐
	☐
	☐

	22 I engage in peer collaboration (intervision, supervision, exchange of good practices) related to Green Guidance.
	☐
	☐
	☐
	☐
	☐

	23 I pursue professional development opportunities related to Green Guidance.
	☐
	☐
	☐
	☐
	☐

	24 I experiment with new tools and methods integrating sustainability, track the results (methods used, impacts observed) to reflect and improve my practice.
	☐
	☐
	☐
	☐
	☐

	25 I contribute to sharing practices or developing knowledge on green guidance.
	☐
	☐
	☐
	☐
	☐

	Total score (4-20):
Priorities (next 3 months)







Available resources (non-exhaustive): 
– Green Guidance Toolbox: https://www.green-guidance.eu/methodologies
– Seeking input from clients on environmental issues tool: https://www.green-guidance.eu/methodology/seeking-input-from-clients-on-environmental-issues/
– Your own tools that integrate sustainability dimension
– Local communities of practitioners, such as “Guiding Green careers (English speaking)”, Lab Green Guidance (French speaking)
– Share your tool or case study on the green-guidance.eu website (contact info@green-guidance.eu)

	F: Advocacy and coherence
	1
	2
	3
	4
	5

	26 I advocate for environmental sustainability within my organisation and professional community.
	☐
	☐
	☐
	☐
	☐

	27 I collaborate with colleagues and peers to promote sustainability in career development 
	☐
	☐
	☐
	☐
	☐

	28 I contribute to policy discussions or networks related to sustainable career guidance (collaboration with associations, networks, companies, regulatory bodies, policy makers...).
	☐
	☐
	☐
	☐
	☐

	29 I incorporate sustainable practices into my personal and professional life.
	☐
	☐
	☐
	☐
	☐

	30 I engage in collective initiatives (local/regional/national/international) on environmental crisis, social justice, and systemic change.
	☐
	☐
	☐
	☐
	☐

	Total score (4-20):
Priorities (next 3 months):








Available resources  (non-exhaustive): 
– Individual carbon footprint and individual behaviour (but be aware of the systemic nature of the ecological crisis): https://nosgestesclimat.fr/en
– Your existing local and national initiatives (labour unions, climate initiatives, food coops...) 
– 10 steps to advocacy tool: https://www.green-guidance.eu/methodology/10-steps-to-advocacy/
– Chapter 6 of the Green Guidance Handbook: How do I do green guidance? Systemic approaches
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